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ITEM 5.02. DEPARTURE OF DIRECTORS OR CERTAIN OFFICERS; ELECTION OF DIRECTORS; APPOINTMENT OF CERTAIN OFFICERS;
COMPENSATORY ARRANGEMENTS OF CERTAIN OFFICERS.

On February 12, 2008, the Compensation and Management Development Committee of the Board of Directors of Biogen Idec Inc. approved a retention
bonus program that includes all of the executive officers of the Company, other than Mr. Mullen. Under the program, which is separate from the annual cash
incentive plan, each executive officer has a target bonus opportunity equal to 100% of annual base salary. Payment of the bonus would be based on
achievement of the Company’s annual cash incentive plan target goals for 2008 revenue and earnings per share, with each goal weighted 50%. Depending on
the Company’s performance against those goals, payments can range from 0% to 150% of the target bonus opportunity.

The retention bonuses would be paid in March 2009 and the executive would have to be continuously employed by Biogen Idec through the payment date
in order to receive the payment, unless before March 2009 Biogen Idec undergoes a corporate change in control or a corporate transaction and the executive
undergoes an involuntary employment action, in which case the executive would be entitled to receive upon termination the target bonus if termination occurs
on or prior to December 31, 2008 or the earned bonus if termination occurs after December 31, 2008. The terms corporate change in control, corporate
transaction and involuntary employment action are defined in the 2005 Biogen Idec Inc. Omnibus Equity Plan.
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